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Waiters, Bartenders, Cooks and Waitresses Contract

Description

This contract, issued by the Local Joint Executive Board Of Culinary Workers, Bartenders, and Hotel Service Workers, was negotiated on behalf of workers in a
number of jobs within the service industry, including bars, restaurants and hotels. The 1946 Revised Wage Scale and Working Conditions provide workers with a
number of workplace protections, along with rules for minimum wages, setting schedules, the number of hours in a shift, mandated breaks, and guidelines for
appropriate staffing levels. Published as a small pamphlet, it could be carried in a pocket for easy reference on the job.

Questions
« See EQUAL PAY FOR MEN AND WOMEN (SEC. 26 pg. 9): The wage scales shall apply equally to male and female employees. Can you find further language in

the contract that addresses equality? How might this language contribute to building solidarity?
« What are some of the workplace issues addressed for waitresses?

ration shall be based upon one (1) week's vaca
tion; provided further that the employee has been
in the service of the employer for at least (6)
months from the date of & employment. Tem-
porary layoffs or leaves of absence during the
year shall not interrupt the continuity for the
purpose of eligibility of vacation.

Severance of employment relations shall not dis-
entitle an employee to a vacation with pay. The
schedule of vacations may be arranged at the dis-
cretion of the Employer, provided, however, that
such schedule be arranged so that the employee is
allowed his vacation not later than six (6) months
after he has qualified for a vacation, and every
yvear ther ter; and be it further provided that
the employee be given at least thirty )) days
notice of the date of the vacation. The full va-
cation period to which an employee is entitled
shall be given in consecutive day and no em-
ployee shall be called back to work during his

acation period. Vacations are due soon after the
employee has been in the service for one (1)
year, and every year thereafter.

Any employee who is discharged or who leaves
his employment after he has qualified for a
vacation shall be entitled to vacation pay pro-
rated on the basis of actual weeks of service
Employee shall be entitled to one (1) additional
week at his own expense, and the vacation period
shall run consecutively

SEC. 20 SICK LEAVE: In case of illness of
an employee, leave with pay will be allowed up to
a total of days a year. It shall be required of
all employees to submit to the Employer a cer
tificate or notification from a doctor as proof of
before receiving sick pay. Any employee
having been employed by the Employer less than
one year shall not be eligible for k leave with
pay. The payment of sick leave shall not affect
the employees rights under the California Work
men’s Compensation Laws or regulations

g—

SEC. 21 HOLIDAYS: The following days will
be recognized as holidays under this agreement:
New Year's Da Independence Day, Labor Day,
Christm v, anksgiving Day. Any work per
formed on such days shall be paid for at time and
one-half of the regular rate of pay.

SEC. 22 SENIORIT

In the event that the
Employer finds it nec y to lay off employees
due to slackness of business, such lay-offs shall
be on the basis of seniority, i.e., the employee on
duty in the establishment having the shorter peri-
od of continuous service with the Employer shall
be laid off before any other employee having a
longer period of continuous service. The Employer
agrees to give preference to laid-off employees in
reemployment. Senior employees shall have pref-
erence of fulltime employment at all times if
equal distribution of work is impossible

SEC. 23 DEDUCTIONS AND DONATIONS:
No employee shall be permitted or required to
subscribe to any form of insurance or to make
contributions, or to suffer any deductions from
his or her wages without written authorization of
such employee, except such as may be required by
aw.

SEC. 24 SPECIAL EVENTS: For special events
or oc ions such as Big Game Football Night,
New Year’s Eve, etc., where the Employer offers
a special menu at prices substantially higher than
his regular menu prices, the wage scales for
steady and extra help shall be established by
mutual agreement

SEC. 25 SUPERIOR WORKMEN: The scales
of wages in this agreement are minimum scales
and do not prohibit a superior workman from
receiving a higher salary.

EQUAL PAY FOR MEN AND WOM-
E The wage scales shall apply equally to
male and female employees.

SEC.

—




How to Start
a Union

A

T) Warehouse Union Local 6
. LW. U ———C. I.O.

| do most solemnly on my honor affirm that during my association with the
Warehouse Union, Local &, | will remain a true and faithful member, observe its
laws, and labor as far as lies within my power to further the advancement of
my trade so that my fellowmen can receive and enjoy with me the just fruits

of our labor...." —From the OATH OF MEMBERSHIP.




Going on Strike

Palace Hotel Hotel Palace Palace =2
Hotel: H

iHoy, martes 10 de noviembre, los miembros del Local 2 en el Hotel Palace se declararon en huelga!

Today, Tuesday ber 10th, Local 2 members at the Pa nt on strike! i 5
! . g . Es una huelga de tres dias. Los miembros regresardn al trabajo en el
It is a three day strike. Members will return to work at the Palace for 3 :
J Palace para sus turnos regulares el viernes, 13 de noviembre.

their regular shifts starting on Friday, November 13th. ¢
2 Estamos en huclga para presionar al Palace (Starwood) a aceptar el contrato de un afio que propone la Unién. Nuestra e B
We are on strike to push < g al for a propuesta nos ascgura el seguro médico asequible, conserva los niveles de pensién, y nos proporciona aumento salarial ; e S SELA S
Our propc s affo t ntain 0 0 moderado. La propuesta entera les costard a los hoteles un aumento de aproximadamente el 1.5% de sus costos. : d far BIEHIRZS IS
The entire proposal will cost the hotels approximate Nuestro Comité de Negociacién present esta propuesta muy razonable para intentar evitar la huelga.

Committee made this very reasonable proposal in an attempt to El sector hotelero registré ganancias que rompicron record durante los tltimos cinco afios ($110 Mil Millones del

- il (et 2004 al 2008). Sin embargo, estén intentando asegurar que les demos concesiones a plazo largo. Sus propuestas
¢ hotel y posted record profits ove: pa s ($ Billio: om 200 Veve & o .
ity et A i A1) ik o 208 aumentarfan el costo de los beneficios para nosotros, o recortarfan la calidad de nuestros beneficios. Proponen
e trying to lock-in long-term concessions from us. Their proposals would G g ot e ey s v
the quality of our benefits. They propose to combine jobs and increase workloads. Enough.
Ayer, en las juntas convocadas por el Alcalde, nuestra Unién se reunié con el Alcalde Newsom para exponer las
Yesterday, in meetings called by the Mayor, our Union met with Mayor Newsom to layout the issues cuestiones. Los funcionarios de las corporaciones hoteleras también se reunieron con el Alcalde. Nuestro equipo
Hotel corporate officers met with the Mayor also. Our team made sure the ) understood how aseguré que le quedara claro al Alcalde lo razonable que es nuestra propucsta para contrato de un afio. Estd ;
onable our onc-year proposal is. We have negotiations with Hyatt scheduled for Thursday. programada la negociacién con el Hyatt para el jucves. 5
i : v £ G {PS: S 4K Bl EEFRWE -
Our message to the hotels is clear: no more business as usual until we reach an agreement on a Nuestro mensaje para los hateles estd claro: no habrd mds negocio como siempre hasta que logremos el acuerdo BFERA R HORERZA - ERT AR
¥ sobre nuestro contrato nuevo. o T 4 y p b B L . v Iy s
new contract. agsy B R R MIHIIEF - )
" ; . Sl , Estamos unidos y listos para luchar por un trato justo. Estamos tomando esta medida para proteger a nuestros
We are united and r to fight for a fair We are action to protect our benefits and defend our beneficios y defender el Esténdar de Unién por el que tanto hemos luchado,
hard-won Union Standard. ;
iStimanse al piquete en el Palace! Estaremos allf, EN HUELGA, las 24 horas al dfa. (Market St. esquina con

Join the Palace picketline! We are there, ON STRIKE, 24 hours a day. (Market St. at New Montgomery) New Montgomery)

Gontractﬂow!ﬁ‘llne\ﬂrére! forYustice! jContrato Ya! jUniteHere! por la'Jlisticia!
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History

Flyers
ESQUIROLES

Por que han
cometido crimenes

El esquirol rompe huelgas. Donde quiera que el esquirol camina hombres voltean la espalda, los angelitos loran
y el Diablo se esconde. Ningin hombre tiene el derecho de quebrar huelga mientras haya bastante agua para ahc
0 mecate bastante largo para ahorcarlo. Judas fue hombre fino en comparacion. El s¢ ahored. Un esquirol no ticne
vergiienza. Varios han vendido su dignidad por algin recompenso particular pero el estiipido esquirol vende la suya
junto con su familia y sus amistades por las promesas falsas de la compania.

Hay traidores de todas formas pero unicamente el esquirol traiciona a todos — a si mismo, a su dios, su tamilia,
su raza, su pais y su clase.

iiAbajo con esquiroles!!
"ABS, the most selfish animals on earth, are trying to break our strike for decent wages and benefits. S
are working for the greedy company owners Mort Console of Watsonville Canning and Richard Shaw

Pase esta hoja a amigos. Pégucla en sitio pablico,

Trabajo donado
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History

How to Organize on the Job:

A Handbook for Stewards
(1941-45)

= = = v

A Hanr“nnnk for Sfearc‘lq


https://digital-collections.library.sfsu.edu/Documents/Detail/how-to-organize-the-job-a-handbook-for-stewards/8013
https://digital-collections.library.sfsu.edu/Documents/Detail/how-to-organize-the-job-a-handbook-for-stewards/8013

Political Essay Prompt for PS 1 - Intro to Government:

Science ¢ Identify and describe one key trend in the
political economy of the past several decades,
such as the steady increase in income
inequality.

e How is this trend related to the struggle for
power in our society?

e How has the trend you described impacted
you, your family, or your community?



Political Science

STARBUCKS WORKERS UNITED

NON-INTERFERENCE AND FAIR ELECTION
PRINCIPLES

FOR PARTNER UNIONIZATION




Access provided by
CABRILLO COLLEGE

Political
S( ] e n < e 2 Sante ¢ e to unionize, first in California
Copn_ch,Jo:h CNN Wire Service; Atlanta t ay 2022

Required reading
assignments
provided via link to
full text article in
ProQuest.
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Political Science Student Essay Excerpts:

“After reading about the workers in Santa Cruz and similar cases around the U.S., it is
shocking to see how Starbucks acts behind closed doors compared to how its leaders speak
to the public.”

“Since so many students are enrolling each year, many new [college student] workers are in
the downtown area... as pointed out by the KSBW article.”

“While the Starbucks unionization movement affected many coffee-loving people in our
community — folks need their caffeine, right? — it may have affected the students of our
community the most.”

“...the Starbucks unionization in Santa Cruz and the issues that accompany it highlight unions’
importance and their political power. The history of labor unions in the U.S. and the formation
of the NLRA and the NLRB demonstrate the federal government’s role in protecting workers’
rights. The formation of the Starbucks union in Santa Cruz, affiliated with Workers United, will
help shed light on the mistreatment of employees by Starbucks.”
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Google Docs for outline & source descriptions
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